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Environmental, Social, and Governance (ESG) Policy

Our mission at National General Insurance PJSC (herein referred to as “NGI”) is to fulfill our
fiduciary duty by creating long-term value for our investors and shareholders.

Accordingly, NGI is committed to integrating Environmental, Social, and Governance (ESG)
principles into our ESG initiatives, investment process and operating philosophy where these
efforts can contribute to value creation.

This ESG Policy outlines our Company-wide approach to integrating ESG in our business and
investment activities.

ESG — Regulatory Direction

e UAE deployed extensive efforts towards driving Sustainability forward under the
framework of UAE Vison 2021 and in alignment with UN SDG'’s.

e UAE’s Securities and Commodities Authority set master plan for sustainable markets.
It aims to create awareness on the importance of sustainability and market
stakeholder’s roles in supporting sustainability and shifting towards effective
sustainable practices. The UAE Securities and Commodities Authority (SCA) issued
requirements for public joint stock companies listed on the DFM or ADX to publish a
sustainability report. In 2021, the SCA provided additional clarity on the required
contents of sustainability reports and confirmation that the reports must be published
annually.

e DFM aims to promote ESG reporting practices and support listed companies on their
sustainability reporting journey.

e UAE hosted COP28 in 2023, the second COP conference in the Middle East.

ESG Principles in NGI
NGI shall adhere to the following principles in its ESG initiatives:

UN Global Compact
NGI shall specifically focus on the following principles from UN:
Human Rights
e Principle 1: Businesses should support and respect the protection of internationally
proclaimed human rights; and
e Principle 2: Not complicit in human rights abuse.

e Principle 3: Businesses should uphold the freedom of association and the effective
recognition of the right to collective bargaining;

e Principle 4: the elimination of all forms of forced and compulsory labor;

e Principle 5: the effective abolition of child labor; and

e Principle 6: the elimination of discrimination in respect of employment and
occupation.
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Environment
e Principle 7: Businesses should support a precautionary approach to environmental
challenges.
e Principle 8: undertake initiatives to promote greater environmental responsibility; and
e Principle 9: encourage the development and diffusion of environmentally friendly
technologies.
Anti-Corruption
e Principle 10: Businesses should work against corruption in all forms, including
extortion and bribery.

PSI — Principles of Sustainable Insurance
NGI shall adhere to the Global framework for the insurance industry to address ESG risks and
opportunities.

e Principle 1: We will embed our decision making with environmental, social, and
governance issues relevant to our insurance business.

e Principle 2: We will work together with our clients and business partners to raise
awareness of environmental, social and governance issues, manage risk and develop
solutions.

e Principle 3: We will work together with governments, regulators and other key
stakeholders to promote widespread action across society on ESG issues.

e Principle 4: We will demonstrate accountability and transparency in regularly disclosing
publicly our progress in implementing the principles.

PRI - Principles for responsible Investment
PRI is the world’s leading proponent of responsible investment. As a matter of principle, NGI
shall make efforts to adhere to it as much as viable. NGl shall follow the following principles:
e Principle 1: We will incorporate ESG issues into investment analysis and decision- making
processes.
e Principle 2: We will be active owners and incorporate ESG issues into our
ownership policies and practices.
e Principle 3: We will seek appropriate disclosure of ESG issues by the entities in which we
invest.
e Principle 4: We will promote acceptance and implementation of the principles
within the
e investment industry.
e Principle 5: We will work together to enhance our effectiveness in implementing the
principles.
e Principle 6: We will report each on our activities and progress towards
implementing the principles.
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ESG Standards and Strategy at NGI
In 2015, the United Nations General Assembly adopted the 2030 Agenda for Sustainable
Development which includes 17 Sustainable Development Goals (SDGs). 193 countries across
the world have officially adopted the global framework. UAE has adopted the SDGs, and NGl
follows in line with the UAE vision of SDGs. The mapping of SDGs with specific areas of interest

for NGI are as under:

NGI

NGI - Areas of
Impact

Linked SDGs

NGI’s ESG Strategy

Climate Change and

Disasters
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Data privacy and
Information Security

NGI shall assess climate linked insurance products (SDG 13) to help
manage the impact of climate change which disrupts livelihoods
(SDG1), impacts food security (SDG 2) and can have profound effects
on ecosystems and biodiversity (SDG 15).

Protecting customer data ensures trust and aligns with responsible
business practices contributing towards peace, justice, and Strong
Institutions (SDG 16).

Corporate
Governance

Digitalization and
Innovation

Through Corporate governance practices, NGI shall strategize
management of human capital, promote decent work, and contribute
to sustainable economic growth (SDG 8). NGI shall practice
transparency, accountability, and integrity in business operations
(SDG 16).

NGI shall ensure that the role of innovation and technology in

building  resilient infrastructure, = promoting inclusive  and

sustainable growth shall be followed as per (SDG 9).

Customer Experience

(G0OD HEALTH
AAND WELL-BEING

¥

Customer Experience is not explicitly linked to a specific SDG;
however, for NGI, it indirectly aligns with promoting good health and
well-being of customer (SDG 3).

Diversity and
Inclusion

o
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NGI shall practice Diversity and Inclusion, which is closely linked to
several SDG’s that emphasize the importance of promoting equality
and inclusivity (SDG 5 & SDG 10), and social justice (SDG 16).

Page3|6




NGI

Pandemic, Well Pandemic, Well-being, and Health is closely linked to several SDGs
Beingand Health that address public health, well-being, and the global response to

pandemic. In NGI, SDG 3 directly addresses health- related issues,
including pandemics. Pandemics can exacerbate poverty (SDG 1),
hunger (SDG 2) and unemployment (SDG 8).

Ennn"“u"
AND WELL-BEING ECONOMIC GROWTH

Ethics, Fraud and 8 s, ) 16 SRET NGl is committed to responsible and ethical business practices,
professional conduct s including preventing fraud and maintaining high professional
standards, contributing to creating decent work environments and

sustainable economic growth (SDG 8). SDG 16 is directly related to the

theme of ethics and professional conduct.
Talent Retention and 8/\;.‘" NGl is committed to Talent retention and employee development. We
Employee shall co.n'Fribute to crea.ting decent.work environments, enhancing
Development productivity, and fostering economic growth (SDG 8). It aims to
ensure inclusive and equitable quality education,
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including opportunities for lifelong learning and skill development (SDG

4).
Green Operations Green operations often involve efforts to transition to renewable and
<> clean energy sources, contributing to Goal 7's objective of ensuring

access to affordable, reliable, sustainable, and modern energy. It also
plays a critical role in addressing climate change

(SDG 13) while protecting all forms of life (SDG 14 & SDG 15). This is
an ongoing activity in NGL.

Training and development contribute to quality education by
providing individuals with the skills and knowledge necessary for
personal and professional growth (SDG 4). It is an essential
component of creating decent work environments and fostering
economic growth (SDG 8).

NGI has training plans for each department.

Sustainable procurement aligns directly with SDG 12, which aims to
ensure sustainable consumption and production patterns. This goal
encourages organizations to adopt sustainable practices in their
procurement processes, reduce waste, and promote the efficient use
of resources.

NGl would incorporate this in the TP agreements and monitor
performance.

ESG Investing ESG/ Sustainable Investing aligns with efforts towards investing in
renewables and clean tech (SDG 7),

which facilitates sustainable infrastructure development (SDG 9). NGlI’s
investment policy should prioritize ESG investment wherever viable.

Training &
Development

Sustainable
Procurements

ESG Vision at NGI

NGI is committed to integrating certain ESG factors throughout its own corporate operations
with a focus on matters that are meaningful to our society, customers, employees, and
investors. We seek to apply our insights to drive value across our operations, including:

e Measuring and reducing greenhouse gas (GHG) emissions resulting from our business
operations and using clean energy across our corporate offices.

e Fostering diverse talent through active affinity networks such as community service,
reaching out to the specially abled community, Women's Initiative, Diverse Professionals
Network, IBG, participation in Insurance Association activities, dedicated to retaining
and raising awareness of diverse groups through speaker series, networking events,
service opportunities, and mentoring relationships.

e Providing social support in communities where we operate through ESG Committee in
collaboration with our nonprofit and educational partners.

e Training applicable full-time employees and certain other temporary personnel,
consultants, and advisers through Annual Compliance Training, which includes topics
such as data protection and privacy, our Code of Ethics, and fiduciary duties
/ conflicts of interest, among others, in addition to initial training during their on-
boarding.

Pageb5|6



NGI

e Engaging the entire company annually through our cybersecurity awareness program to
educate our employee population to recognize suspicious activities and report them for
investigation.

e NGl seeks to adhere to applicable laws and regulations, including gender equality,
diversity of workforce, employee rights, protection of work environment, prevention of
forced labor.

e Organizing staff events for effective collaboration among staff through special
activities / events.

e Incorporate ESG factors in NGl investment policy to prioritize “green
investments.”

ESG Governance in NGI

e NGI ESG policy shall be approved and reviewed by the NGI Board Nomination and
Remuneration Committee on behalf of the Board. The same shall be approved also by
NGI’s Annual General Meeting of shareholders.

e The NGI ESG budget and plan of action shall be reviewed and approved by the CEO. The
annual budget shall not exceed 0.5% of NGI’s net profits for the previous year.

e Based on the directions of the CEO, NGl ESG committee shall be constituted and the
same shall be a fair representation of the various departments / functions in NGI. The
chair and members of the committee shall be approved by the CEO.

e A minimum of four meetings shall be conducted during a year and shall clearly evaluate
the ESG agenda and plan the course of action. Minutes of meeting shall be overseen by
the Chairman of the committee and approved by the CEO.

e The committee shall assist in developing the annual ESG report of the company.

e ESG initiatives in Investments shall be governed by NGI CFQO’s office.

e ESG initiatives in operations and IT shall be governed by each technical department and
IT department. An annual report shall be furnished with the ESG Committee on the
departmental level initiatives and accomplishments.

Review of the Policy:

e The compliance department shall periodically and whenever necessary conduct a review
of this policy to ensure its compliance with rules and regulations and satisfy the
requirements of various stakeholders.

® This Policy has been approved by the Board of Directors. In the event of future
amendments thereto, the Board of Directors shall have the authority to approve the
updated version.

Pageb6]|6



(0 ped) dolsll Clioll) duidog)l dS s

daSsolly duslaizPlg el Cluslaall s

2025 y)bo

(g puiaololl Ol igol 1118 yibg. 1l &%y &l
MNATIOMNAL GEMERAL IMSURAMNCE CO, (PF|5C)



dasgally dse laia¥ ]y duiu) il jlaall dwlow
Lanlss sligll 8 (ASA oy b Lad L) SLEAD) (pop ) Aaladl Cilinolll dibagl) 354N G Liiege ict
Ll Slujladl (ool ety AEN ARG 1Y clsealisey Lipaiiadd Jal) dlsh dad Gla DA e Jlady)
G G AaSsally daleially dpelaaly 4l alolaey Judill dangiay Hlaiin) dolee 8 daSoally dac Lain¥ )y
lings 030 AeSpally Lo LaiaVls Al lisjlaall Al ngi dniall 138 g el 318 3 aalud of 25gall 3¢
Al ly dylaall Lol 3 LaSsally due Laals Al clojlaal) modd A8 (g5iuse o
il Aagil — daSgally due Laia¥ )y dutud) cilujlaal)
sasiall duyall cabley) L5y ) 8 Aalin) Gujaty 52U A6 135ga Baniall dujall cbley) Ao il o
saniall aeS Al i) Lpanill Cilaal ae il L 2021
Caagh g el el (315 Aty Adad sasiall Appall hlaY) b aludly ZdL) Y] s iy @
llas ga Joailly Aalnin) acd & Gaudl b daliad) Clasal lsals dalinl) duals ool la )
Aalad) Loa Lusal) S0 Basial) el LYl Ao 3 adaally 0L (35Y) L caall g (e Lol s
Cra8 2021 ple by Al i i Al Ghel ol Gew ol S o Bow b Ay
Gsny o akhly dalaa) il Lglhd) bl lis ddla) clanng alully LW Gy die
AN aeal) sy AaSsally doe Ly Al el slae] clujlas 33 ) I L0 Gou Cirgy @
) e alae) Jal e dayadl)
S 0zl 5252023 ale b cppdally el GLRY) ja5e saaiall dyyall hlaY) Algs il e
o) (330 dikie b dkeiy S3)
A)al) A daSgally dus Laialy dutud) tsalual)
tAaSgally Adlaially dae LaiaYly Al Lgihalie A Al goalually 4S540 o5
Basiall Al allal) (3lisall
rsasial) 4 L goalaadl Lo Gala JSa 4S8l K5
OladY) Bgia

Al Daleall L) (g diles aginty ae i of IS s 1 oY) Tasd) o
LY Ggin ClSlgml b shlsill axe B fadl e

e leall Lmsladll 8 Gall Jledl) CalieVls Sleanll (35S dpa pe 5 of KAl eyt A Tad) o
by Gl Jasll JKET paen o sliadll sl Tasall @

Jlad <8 JLY) Alee o) @ ualall fadl @

Aigally Calagill ety Lo Sl o bl :puludl Tl o



a5
i) laatl) ae Jaledl) 8 (ilaY) el ae s o Al am ol Tad) e
) Llggeall Jaenl cilalee 3AT) £ oll) fasdd) @
Al Zgaal) il iy ki aead taulill Taall o

alall dadl<s

ey IRV iy 3 La (allal mans sbdl) dadl<e Lo Jan of GISall i i) Tad) @

Al bl il Gayilly Sllad) dalled cpelil delical allad) UYL SEN) ASED e cpey
AaSsally delainYly

Jlae b dlall cld daSpall Uilisas Lo LeiaW )y Liad) Lladlly dabeiall bl aia ie aspain 1 gV faad) o

<

- Ol

Jilas duo LVl diall LLaills osl) @yl Jlae Y1 o105 lidlae aa cin () Gis Jasias 1 S8 Tl @
LJslall alaly Shalad) 5))afs daSeal)

Jexdl 33l 2D Clanal (e atyat s daliial) clgally cilesSall o cain ) s Jaris :0ED Taall o
AaSsall ilises dpeLaaa¥ls Al Llaadl) Jsa ciladinall (8 auly Ui e

o)) (el fgalie i a3 jaud abiial) ilad) - Liady) L Adladlly Aol jelai Cagu tal) fandl @

Jgbsal) Hlalia) foalia

ol G g - Jgosal) HLal) Jloe b ollall (gise e Lanladl) suleall g Jggusall HLERN tsalia i
Al foaluall aii Can (OSQY) L Ly A5EDU AiSadl) 35gall 8IS ASHAN i

Dleia) s b AaSoally dilaiall OISy duelaaly Al COSEA moxi Cis 1Y) Tall @
DDA pia cilidec

COISally due Laa¥ly dviad) DCaA as o Jarivg dillads Uil gguna allacal g 1 SEI Taall @
Ly Aalal LS ljlens labis 8 LS palls daleial)

LeSalls dalaiall i)y due Laia g did) COKER e danlic §geay RIS ot Cagu tll fandl @
A e Al ULl (DA e

b delia Jals Laudas toalad) Jod e Gind Cagus syl fadl @

(tsobaal) 2 6 Lidled et o Be Jand Ciges 1 pualal) ol o

coalaal) i gad aail) (saag AtV Adlanial) )il Lie IS jaan o e Jead Cigas spualid) ol o

dalad) culinalilt dihgl) ASyal) b daSsally Aue LaiaY )y Auinl) cilenjlaal) duasiiuly julea

Loanll B 17 arati illy Aaliivedd) Loaiill 2030 saia] saaiall 200 Lalall dreal) cirgiel 2015 Hle b
saniall Lupall ClaY) Alg Gy b Loy cliausy alladl SUSY) allal) ool aen 8 4150 193 s 38y el vinsdl



Aaanil) CalaaY saaiall Auyedl cbleY) Alsy A5y ASA am oaall 13 Ay cdaldieal duanl Calaal e )

Clinalill Al gl) A8 (gal Abal) il alaia V) il lae il ) Aaliceall el Ciloa ddasd L Lay cdal il

tdalall

dalal) cilinalil duihgl) A8l B daSsally due Laia¥lg duiud) cibujlaal) duaifyicd

-

Asaiil)

-

Y

dal) @)l dalaieal)

(Aol tisall Lyl alaal e 13 Cargll) & lialls ddagyall el cilaine 4S80 28
anill Cilaal e 1 Cangll) Gl o ey (3 Ll uas 55 )] 3 sae Ll
O Sas (Lalisad) dasill ool e 2 Cagll) S V) e 55 ¢(Aaltisdl)
Latill Gilaal e 15 Cangll) oaslsnll goiilly Al alail) o diee BT 41 055

(e il

crlinalill Al gl AS,A)
il eylae — dalad)

1 ::V!R“

%I

GV Aghall danll Slisjlas ae 38535 A8 333 o edaall by Llea Jass
(el inal) Gpaiil) Cilaa e 16 Cangll) dugal) il sallg Allaally SSlodl (3aoas b aalos

sl Ll s

ob Y Sl s e G Jent (A LS Slplas DA o0
8 agl) alisdl) (oolaY) paill & Aaalusally (3D Jandl Sudats c(gpiall JUl)
Clalead) 3 Aaf3lly Aelusally L8lal) A8 Gyl LS o(Aoltinsal) Lyt Cilaal (50

(el Gl Calaal (ya 16 Cangll) Lylal

Opall Ananll gl ol (8 LagleSilly OIS )90 dalie Gl o A58l Jexs
) iesal) Lnall Calaal (e O Caagll Gy alisally Qb)) gaill a3t

Oaly bl duagad
Gilaglzall

(lly g el ioall dpatil) Cilaal (e ddae Caags e (S8 eDleall duyad Laii Y
Anall i ge dle e JSE 385 ed cdalall lisalill dhagl) 4S50 Al
(el tiasal) Lpatll Calaal (e 3 Cangll) eDlaall duald g sl

Leanl) Clal e el g Uals)) Loy (sMlly cJpailly 5l dusjlaey 4S80 o530
D8l Gaaglly Guelal) Cangll) Jsailly slsbusall a3t daaal (Ao S5 Al daltinndl)
Loatil) Cilaal e e ualad) Cangll) Lo LaaaV) Allaslly (Lol i) doasill Calaal p

NEOEWA|

Linall LalSinaal) Zuaiill Cilaal e waall Gy Ualin) daally Zualaylly 2ig¥) Jasi
Calaal (ha 3 a8y Cangll Ayl a3l A Auallal) Alani s uald g dalall dsally
Ag¥) ey Ly dacalls Akl Wloadlly il IS8 (lety (5315 Al tisall el
gsadly (Lohtisal) dpanill Cilaal (e 1 Cangll) LA JBla ) sop Ayl of dala
(el Gl Calaal (pe 8 Cargll) Allagly (Lol viasall duasill Calaal (ya 2 Cargll)

GOODHEALTH
AND WELL-BEING

L4

Ly ) Jal

n:f’t
s eaad) duja
v Slanl) 4
J gadally il

e -~
] 4=)

Juin¥) pie Gl 8 Lo A8IAY) Aggesdd) JlaeY) Slijlas Gadaty 4,20 o350
@bl gais A8V Jae iy 315 3 dealiaally Adlel) dyigal) uledl e Lilialls
Loanll Calaal (e 16 Cangl) b e o(Lahaisall Zoanill Cilaal (1o 8 Cargll) ol

el sbully DAY poumgar pilie IS Ladiy Al il

AEY Jee iy Gl 8 palis WS copilipal) oty caalsally BlaaYl 4S5l o5k
Gty (el isall uamill Calaal (o 8 Cargll) ala®Y) saill Jujais (AamliY) jujals

Laally daldlly dgY)

Juia¥ly EAY)
il dsbaaly

) galls alaiay)
Oatdagalls

4




Laatig slall (g2e abaill ajd Gl L Lay cCuaially doll) asll ailedll laca Caagy
(o)) L) Calanal (e 4 Cangll) gl

cAadailly sasaiall A8Ual) jaliae ) JWEDU 13gga elpadl) clidaall e L Wle
Agigay A Al ) Joasl) Gl (8 Jidiall 7 o8y Cargll Gains (8 paloy Lee
Oo 13 Cangll) Fliall s dallae b Gl 1en Gaali LS cilginn Jlanlyy daliveas
Calaal (e 15 Caaglls 14 Gangll) sladl JISET aan Dles e (Lol tiasall Lpaill ilaa
linelll dyida ol A0 (6a) yaione < (adad Jaliil) 138 (s e ¢(Zalsiusall danil

Jala)

elpadl] cilalenl)

AP 26yelly gl LAY 25 P sl bl s spbilly sl pnli
gsgmm e sag (Al iuall duanil) Cilaal e 4 aagll) ielly oadfl) sl
()il Aail) alaal e 8 Cargl) abaBY) el jojats ABY oo iy 3la

cand (S Cuys Jalad 4S5,8)) b

skl i)

Latll Galaal e pde B Gargll e il S8 Adlvieall clsad) oSl
Caagl) 138 aading el i) 7 LY g D) Lalail Glaca L) Coags 535 ¢daltiasall
Gl (e aally L Laldl) ohyill cilblee Aot Glules A5 e cilalaidl)
clydall Gl 8 anes o A8 Jast Lo sag ejlgall Jladl alasil) et

celN) A e

A Siaual) il ical)

gl 25gall aa alisdll [ AaSgally Lo LW Adiull Slujlaad) 8 L) Jalay
et Gl (e 7 Cangll) dadail) Lin gl il Baaaiall A8 jobian & LY sas
Loarll Gl e 9 Cangll) Adlisdd) Agaill Aad) ookt Jgus Lea o(elxidll
G OO DY) A5 B L) b et snall 138 (el s

Liae ellh S L AaSsally due Lain¥ 1y ddnd) ciloladll

INDUSTRY, INNOVATION
/ANDINFRASTRUCTURE

V 4

}'A #V
A

\0

Gulsall B ey
4o Laia¥y duiad)
LaSgally ddlaially

Lalal) cilinalill dahagl) ASyal) 8 daSsally Lo Laia¥ s duiud) cilosjlaally Adlaial) 4ij 0

G sad) o S ae dsngall lgblee paen (8 AaSsally Lo Laa¥ly ddall Jdalsall (mns gans 4S540 o35
relld i Ley clnlilee e Al udedl gy Gak () ot WS el paliones Liiligag Wilae 5 Lindinal 230Y)

o Al G alasialy dlail lillee oo Aaill (ghall Guliadl Ll ) bl Julisy i e

LAl (592 pine () Jsasly chamainall dandl) (o ddadil) B CASus DA (o degiiall Caalsall jujes @
0S5 lly bl Apnan Alaial 3 AU ¢ 2 ST ccne gl Crigall ASaky ciiall ihaliag cAialdl
(daddll ey e Jalgll cildladg ¢ cpfiaaiall b DA (e e iy de giiadl Cile ganall Baliiad daaia
casagilly aliyY) clidle
sl LaSsally e Laa¥ls Al (938 Lial DA e Lab Jand ) ladindll b e lia¥) pedll s o
Aadeilly Al e cilalaiall e WISHE aa




JaaY) e gyl canpall PlA o Glitisaly a3l (alasall ansy JalS aloay cilasall Caysi @
by [ aslay) Slalglly «lBIAY) digtay cdiagadlly Clilul) Ll gt (e Sleginse Gausiy (535
il gl Jalis dlae] dilee ol JY) oyl Culs ) alladl)

Aasaia) ALl e Capeall Ll ge (ol Shymd) eV due gl iy P e Usins LSk 4,80 W)y @
e Gaaall Lgie £3LY s

Alalall (gqall g5ty cCpmindl G Blslull ) (3 Las clgy Jganal) =3lollly cpilealls NI ) ASEN s o
clll Jasll aiay cdandl &y djlany ¢ uilasall Gstag

et cllbd/alasd] DA e Gailagall Gu Jladll Cglaill 3t Jal e pilagall Gillled alat @

celpadl) L LslgY) elacy AS5al & HLénay) dulus 8 AaSoalls daelanlls 4l Jelsall ey @

dalal) culinalilt dihgl) ASyil) 3 daSsally due LaiaY )y i) cilojlaal) daSss

Ll loladl AaSon dubins o Zablgall Al ggune a0 5 udaal el CBIKA)y Cilani gl al Jgo @
pranll U8 (e lgde dablsal) G Lad a)Y) Glae (o s Lnalias A5 3 daSoally delanYl
el bl ik gl) A8 cenbal Lginal] Laa ganll

AS,all daSoally dae LainWly Al Slujleall Jae ot Al slaicly daalye ddgsue (2l i)l (Jgu @
calad) clinalall 2k gl

Al Bl 3580 ~ L) e e %0.5 sind) Al slami o) Jeaa Y e

s ol Oung el Gl g o Bl A5 (8 daSoally delanVly Al Gopall Al JSH @
Oy slaie) Cpay WS calal) linelill Ayl 4,80 & Aaal Callagll/ DU dole ISy Afias Liall
L) Gt uila (e diall) oliachs

IS8 AeSoally Ao Laa¥ls Al lleall Jleel Jsan aniil aladl Pla J8Y) e clelasl o)l die cny @
Lol Lul) laadiasg cilelaia¥) jualas e Ziall) Gud) Gl of e cdaall el Japlasilly il

A0 LaSsally dae Lin s Adl) yuleall (ggid) oyl dac] 8 Al 2clis @

Clielill Ayl A0 MW puaall CoSa oY cbléna) b aSsally Lo laalls Al coliad) pnds o
LAl

Linglsi€h andy (8 and JS 5)0Y Clasleall Lnsl iy lilaall (8 daSoally due Lin¥ ]y Al @bl pads @
sie Ao @hladyly Chaluall Jsa daSoally daelanlly 4l Og5all diad ) (goi y)& aaly cilagladll

- ol
tduld) daase

Aais lsllly cplodll Lllinal Glascal ¢y puall ic s cAulaall 03gd duygo daalie elpn) JEY) and o (s @

5131 Gadaal ()5S0 clede Al cband 2 ga g Jla s 50Y) Galae U (e Al 38 o 281 sl cuci @
Alaaall da .l aldie ) ddall



